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Nursing News

SIAST continues to expand its nursing education capacity. This year, the Nursing Education Program of Saskatchewan (NEPS students above) intake 
will surpass 500, Practical Nursing capacity has increased to 340, and a new Psychiatric Nursing program accepted 32 students. For more information, 
see the Psychiatric Nursing story below and the “SIAST increases seats ...” story on Page 5.

Psychiatric Nursing

New nursing program
focuses on mental health
by Sue Myers

M
ental health care took a step
forward in Saskatchewan this
fall with the launch of SIAST’s
Psychiatric Nursing program.

Faculty welcomed 32 students into the
first intake of the
diploma program.

One in five Cana-
dians will experi-
ence mental illness
in their lifetime,
whether personally
as the client or with
a significant other.
By establishing ther-
apeutic relationships
and partnerships,
psychiatric nursing grads will help
clients speak for and help themselves.

The program’s launch was celebrated
at an event with special guests—the
Hon. Rob Norris, minister of Advanced

Education, Employment and Labour; Dr.
Bob McCulloch, SIAST president and
CEO; and Netha Dyck, SIAST dean of
Nursing. Adam Pearson, who repre-
sented students, said his classmates feel
privileged to be part of the new program.

Psychiatric Nursing students partici-
pate in a client-focused curriculum that
includes foundational courses in
anatomy, physiology and microbiology,
as well as introductory courses in con-
cepts related to psychiatric nursing and
holistic nursing. 

Year 1 classes are held in newly reno-
vated quarters at SIAST Wascana Cam-
pus in Regina and at the adjacent SIAST
Wascana Parkway Centre. Enhanced
technology will be used to interact with
and to teach Year 2 and 3 students, who
will be situated in locations such as
North Battleford, Prince Albert and
Moose Jaw. 

Practical Nursing

First Nation
students learn
at home 
by Karen Ullyott, Cindy Smith, Jean Busby

S
IAST’s Practical Nursing program is
successfully bringing nursing edu-
cation directly to First Nation com-

munities in rural and remote areas of the
province. Partnerships with Kawacatoose
First Nation, Peter Ballantyne Cree Nation
and most recently Cowessess First Nation
are allowing students to study in their
home communities, where they are sur-
rounded by family and cultural supports.

Kawacatoose First Nation welcomed
its second intake of 14 students in Sep-
tember 2008, while Cowessess First Na-
tion welcomed its first intake of 14
students in October 2008.

The Practical Nursing program uses var-
ious delivery methods. Students in
Cowessess and Kawacatoose attend classes
in their home communities, while students
in the Peter Ballantyne Cree Nation com-
munities of Pelican Narrows, Descham-

Psychiatric Nursing
program student
Adam Pearson

CONTINUED ON PAGE 12
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Dean’s message

Bridging practice and
education through
nursing scholarship

>>

Netha Dyck, dean of Nursing

dence of students and prepare them for
their role as contemporary nurses.

Our approach to interprofessional ed-
ucation enables students from various
professions to learn with, from and about
each other to improve collaboration and
patient care. This model recognizes the
role of interprofessional education in en-
hanced learner outcomes, while recog-
nizing the importance of collaborative
patient-centred practice in enhanced pa-
tient care outcomes. Advancements con-
tinue as interprofessional learning
opportunities are integrated into nursing
curricula, including the use of simulation
at an interprofessional level.

The SIAST Nursing Division is expand-
ing its programs and services to keep pace
with the growing number of internation-
ally educated nurses (IENs) in
Saskatchewan. Canadian Registered
Nurse Examination (CRNE) workshops
are offered across the province to accom-
modate the needs of health regions and
IENs. SIAST hosted a 2008 conference for
IEN educators; the success of the event
has led to our planning and hosting of an-
other conference in the spring of 2009.

An IEN Competency Assessment Centre
has been established to assist IENs in suc-
cessfully transitioning to the Canadian
health care system. Through the centre,
nursing faculty assess IENs’ knowledge and
skills against the competencies required of
a nurse in Saskatchewan. If gaps are iden-
tified, an individualized education program

T
he advancement of nursing schol-
arship within the SIAST Nursing
Division is having a positive impact

on both nursing education and nursing
practice. Our strong program of schol-
arship is contributing to the develop-
ment of new nursing knowledge, the
application and integration of existing
theoretical and clinical knowledge, the
enhancement of patient safety, and the
highest standard of nursing education.

Scholarship activities within the Nurs-
ing Division include the promotion of
teaching excellence, the enhancement of
clinical practice education and the promo-
tion of patient safety as a foundation of the
curriculum. The Nursing Division has been
an integral support network for the inte-
gration of internationally educated nurses
in Saskatchewan. Nursing faculty have
contributed to developing a creative and
innovative framework for the integration
of an interprofessional approach to educa-
tion. A strong program of mentorship sup-
port for new faculty has been established.
In addition, the Nursing Division’s expert-
ise in distributed learning has increased
access to education to students in all areas
of the province and beyond, and has facil-
itated education right from their own
home. The knowledge generated by these
innovative initiatives, further illustrated
below, is being disseminated provincially,
nationally and internationally through ex-
pert consultation, conference presenta-
tions, and publications.

The SIAST Nursing Division is re-
designing its clinical practice education
in an effort to increase the capacity of
available practice experiences and im-
plement new approaches. By breaking
away from traditional approaches, we
will create innovative student experi-
ences, both intra and interprofessional.
Clinical practice education continues to
be valued as the most influential factor
for professional socialization. Our goal
is to increase the competence and confi-
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is developed and offered through SIAST’s
Orientation to Nursing in Canada for In-
ternationally Educated Nurses program.

The Minister of Advanced Education,
Employment and Labour joined SIAST
representatives and guests and the 32 stu-
dents in the program as we celebrated the
launch of the new Psychiatric Nursing pro-
gram. The nursing division’s expertise in
distributed learning will be applied to the

delivery of Years 2 and 3 of the program.
I am extremely pleased to an-

nounce the establishment of an Insti-
tute for Nursing Scholarship (INS).
The INS will support existing scholar-
ship within the Nursing Division and
advance SIAST’s contribution to the
development of new nursing knowl-
edge, knowledge dissemination and
teaching excellence. Scholarship ini-

tiatives have a significant impact on
faculty development, generating in-
creased energy and creating great po-
tential for collaboration within
the SIAST Nursing Division and our
colleagues across the country. The
long-term vision of the INS is to ad-
vance the efforts of faculty in bridging
practice and education through nurs-
ing scholarship.

SIAST Nursing Division Leadership Team. Left to right, back row: Joyce Bruce, Jean Busby, Cindy Smith, Karen Ullyott; front row: Janet Johnson, Marg
Olfert, Diane Harrison, Lynn Sheridan, Netha Dyck, Marian Morrissey, Kathy Dreher, Sue Myers, Cheryl Untereiner, Sandra Pettit; missing: Chris Barlow

by Darlene Scott and Joyce Bruce

I
ncreasingly, teamwork is recognized
as an essential component of health
care. Effective teamwork brings to-

gether staff from various disciplines.
Each team member contributes profes-
sional knowledge and skills in the provi-
sion of a comprehensive package of care.

While the ability to work collaboratively
and respect the professional roles and re-
sponsibilities of other team members is an
essential skill, it is not intuitive—it must
be learned. Faculty from SIAST’s Nursing
and Science and Health divisions estab-
lished the Interprofessional Education
(IPE) team to take a leadership role in ad-
vancing interprofessional education for
faculty and students. With the enthusias-
tic participation of 19 faculty members, the
IPE team is moving forward.

Faculty development is the first priority.
The IPE team used funding from SIAST’s

Quality Learning Organization (QLO) and
Technology Innovation Fund, as well as in-
kind support for faculty participation, to
launch two projects. The first project was
an interactive IPE workshop facilitated by
Dr. Ivy Oandasan from the University of
Toronto. More than 108 faculty from
SIAST Medical Diagnostics, Biotechnology,
Chemical Technology, Continuing Care As-
sistant, Dental, Health Information Man-
agement, Nursing Education Program of
Saskatchewan, Practical Nursing and Psy-
chiatric Nursing, participated. Content
from workshop focus groups was used to
develop the “six-month tasks,” a list of ac-
tivities focus group participants envision
the IPE team completing by spring 2009.

The second project was the develop-
ment of a website to provide a repository
for IPE resources and communication.
After the IPE workshop, participants
were asked to evaluate the website. Feed-
back indicates that while the website’s

potential for interprofessional communi-
cation and information sharing is clear,
there are several barriers to access: i) fac-
ulty knowledge gaps in IPE concepts and
principles; ii) limited skills in the use of
communication technology and iii) work-
life pressures that prevent faculty from
taking the time to use technology to
forge collaborative relationships. The IPE
team is responding to these concerns and
improving access for all faculty members
within the two sponsoring divisions.

Recent QLO funding will be used to re-
view and implement the six-month tasks,
as well as to maximize faculty use of the
website. A future goal is to develop curric-
ula that can be shared across all programs.

The IPE team continues the journey
toward development of a collaborative
practice between health science pro-
grams and, subsequently, interprofes-
sional teams. Look for ongoing updates
in the NewsNotes newsletter.

Interprofessional education

Teamwork builds faculty capacity
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Clinical practice education

Redesign expands capacity

T
he SIAST Nursing Division is re-
designing and expanding delivery of
clinical practice education. The ini-

tiative will provide practice education op-
portunities in the Nursing Education
Program of Saskatchewan, and in Practical
Nursing and Psychiatric Nursing programs.

The Clinical Education Redesign model
shifts nursing education away from a con-
ventional approach. The change in lan-
guage from “clinical placements” to
“practice education,” for example, reflects
an education system that introduces stu-
dents earlier to individuals, families and
communities receiving health services. This
approach expands practice education be-
yond the boundaries of an acute care-illness
treatment model delivered in hospitals.

A first priority is to engage students in
rural and remote communities. This will
incorporate community-based education
principles, such as partnering with the

community to identify community assets
and needs, designing practice education
across the continuum of care, illness pre-
vention and wellness promotion activi-
ties, and interdisciplinary collaboration.

While consultations are being held
with several health regions and regional
colleges around the province, five proj-
ects have already been developed:
• Indian Head Practice Education Project.

• Fort Qu’Appelle Intra/Interdisciplinary

Clinical Practice Education: All Nations

Healing Hospital and Community Project.

• Client Centered Continuum of Care: Rural

Community of Melfort/Tisdale Project.

• Beardy’s Okemasis: Willow Cree Healing

Lodge and Health Centre Project.

• Strasbourg Rural Project.

Faculty members familiar with the indi-
vidual communities have been instrumen-
tal in designing concept proposals and
developing successful local networks. 

S
IAST will launch the Institute for
Nursing Scholarship (INS) in
2009. The INS will contribute to

ongoing development of new nursing
knowledge; facilitate the integration,
application and synthesis of existing
theoretical and clinical knowledge; and
ensure the SIAST Nursing Division con-
tinues to offer access to the highest stan-
dard of nursing education.

Since 2002, the SIAST Nursing Divi-
sion has used the Boyer Model of Nursing
Scholarship to motivate, design and
guide knowledge inquiry and application
by SIAST faculty. This model, endorsed
by the Canadian Association of Schools
of Nursing, resonates with the goals of

Scholarship

Institute will create 
network of excellence

nursing faculty as well as with SIAST’s
organizational strategy as an academy of
educational excellence.

The INS will build on the SIAST Nurs-
ing Division’s existing scholarship activ-
ity. Its mandate will be to unite faculty,
practitioners and community leaders in
the exploration, generation, critique, dis-
semination and application of new
knowledge related to the teaching and
practice of nursing and health in
Saskatchewan. The INS will create a net-
work to support excellence for contem-
porary health care, nursing practice and
teaching knowledge. It will ensure that
knowledge about health care and nurs-
ing is offered to the health care commu-

nity with the goal to contribute to opti-
mizing the care provided to patients,
families and communities.

The INS will enhance the existing cul-
ture of scholarship within the Nursing Di-
vision. Using a synergistic framework of
self/other, individual/community and in-
dependence/alliance, the INS will forge
collaborative relationships that promote
individual and group knowledge. The vi-
sion is to further advance the application
of knowledge where practitioners come
together with their communities.

Dr. Judy Boychuk Duchscher RN, PhD,
coordinator, Institute for Nursing Scholarship

SIAST hosts 
regional
simulation
learning network
by Cindy Smith

M
edical Education Technology
Inc. (METI) was so impressed
with the new Simulation Learn-

ing Centre at SIAST Wascana Campus
that they asked SIAST to host the Cana-
dian Regional Human Patient Simula-
tion Network meeting in June 2008. It
was an honour to collaborate with
METI to deliver a series of keynote and
workshop sessions on innovative initia-
tives in simulation.

More than 80 people from across
Canada and the USA had the opportu-
nity to discuss simulation trends, how
other institutions are integrating simu-
lation into their curricula and plans for
future regional meetings.
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The Practical Nursing program is also
increasing capacity and expanding de-
livery sites. It now has a program ca-
pacity of 340 seats, with delivery at 16
different sites as well as online.

“Using a distributed learning ap-
proach, we are expanding programs and
providing increased opportunities for a

I
n order to meet the needs of those
who matter the most, the SIAST
Nursing Division has formed new

partnerships, developed innovative de-
livery models and increased the number
of seats in various programs.

“By expanding our programs and
using a variety of delivery methods, we
are increasing access to education and
providing it close to home,” says Netha
Dyck, dean of Nursing. “Increasing ac-
cess to nursing education results in in-
creased access to health care.”

The Nursing Division successfully im-
plemented an 84-seat expansion of the
Nursing Education Program of
Saskatchewan (NEPS). This involved an
increase of 49 seats in Regina, 25 seats
in Saskatoon and 10 seats in the NEPS
Second Degree Entry Option (SDEO). A
further 18-seat increase in NEPS SDEO
in May 2009 will bring total NEPS in-
take to 512 students.

In Regina, Year 1 NEPS students at-
tend classes at the newly renovated
SIAST Wascana Parkway Centre and at
SIAST Wascana Campus. In Saskatoon,
some Year 1 classes are conducted at the
Cosmo Civic Centre to accommodate in-
creased enrolments.

greater number of students to access
nursing education. By partnering with
regional colleges, using leading edge
technologies and integrating simulation
into nursing curricula, we are enhanc-
ing the learning experience and prepar-
ing students for professional practice,”
Dyck says. 

Nursing education

SIAST increases seats, delivery sites

Advanced Education, Employment and Labour Minister Rob Norris with Netha Dyck, dean of Nursing

Exchange broadens students’ experience

T
he North American International
Nursing Exchange project is now
in its second year, with initiatives

at SIAST Kelsey and Wascana cam-
puses. The Nursing Education Program
of Saskatchewan at SIAST Kelsey Cam-
pus will host four Mexican students
during the June 2009 practicum, while
four students from Canada will be
going to Colima, Mexico, with their
clinical facilitator, Heather Shouse.

The students (Cara Burgess, Miche-
line Creary, Allysia Hoffman-Tetlock,
Christine Friesen, Jennifer LeGard and
Leah Koetting), along with several NEPS
facilitators, have taken Spanish lan-
guage classes in preparation. They have

also set up an international nursing bul-
letin board at both Regina and Saska-
toon sites.

Heather Shouse is coordinating the
online theory course for SIAST students.
The course is available online from a
website in Texas and will involve stu-
dents and faculty from all six partner in-
stitutions in three countries.

The project team will finalize travel
plans early in 2009 and continue the
multicultural preparation of SIAST stu-
dents. The team will also be preparing
for visiting students from Mexico, as well
as planning for the clinical international
exchange with the U.S. in 2010. 

Practical Nursing
program moves from
certificate to diploma

In April 2008, more than 200 SIAST
Practical Nursing students cheered as
the Hon. Don McMorris, minister of
Health, announced approval of a
diploma exit credential at the
Saskatchewan Association of Licensed
Practical Nurses’ (SALPN) annual gen-
eral meeting.

The Practical Nursing program was
increased from a 58-week to a 65-week
program in order to address changes in
health care delivery, comply with na-
tional competencies for LPNs and better
prepare graduates to work to their full
scope of practice. 
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Assessment centre
a first for SIAST 
and Saskatchewan
by Bonnie Petrowich

T
his fall, SIAST Wascana Campus be-
came the site of Saskatchewan’s first
and only Internationally Educated

Nurses (IEN) Assessment Centre. Part of a
pilot project funded through the Ministry

SIAST works 
with internationally
educated health
professionals

by Bonnie Petrowich

A
new course developed by Health
Canada in partnership with the Uni-
versity of Toronto is being delivered

of Health and Health Canada, the centre
uses an assessment process developed by
Calgary’s Mount Royal College.

“The assessment process is used by
the Saskatchewan Registered Nurses’
Association (SRNA) to help them deter-
mine whether or not an internationally
educated nurse meets SRNA standards
and foundation competencies. 

So far, seven internationally educated
nurses from the UK and the Philippines
have been assessed through the centre,”
says Sandra Pettit, manager of the cen-

by SIAST Nursing Division. The course is
designed for internationally educated
health professionals (nurses, occupational
therapists, physicians, pharmacists, phys-
iotherapists, medical radiation technolo-
gists and medical laboratory technologists)
who are not yet licensed with provincial li-
censing bodies.

“The course provides internationally
educated health professionals with a
better understanding of how the Cana-
dian health care system works,” says
Sandra Pettit, program head of Orienta-

tre and program head of the Orientation
to Nursing in Canada for Internationally
Educated Nurses (ONCIEN) program.

After the assessment, IENs who re-
quire bridging take courses through
the ONCIEN program or Nursing Re-
entry program.

Located at SIAST Wascana Campus, the
centre is staffed by Bonnie Raisbeck and
Carole Reece, nurse consultants from the
SIAST Nursing Division faculty, and Linda
Sachkowski, administrative assistant.

tion to Nursing in Canada for Interna-
tionally Educated Nurses (ONCIEN).
“Students learn how the Canadian
health care system is organized and
what Canadian patients expect from
their health care providers. There is also
a component on how to communicate
with patients and caregivers.”

Bonnie Raisbeck, ONCIEN faculty, fa-
cilitated the initial offering in January
2008 and will deliver the online version
of the course in the winter of 2009.

by Bonnie Petrowich

N
ursing educators from across
Canada convened in Regina in
May 2008 for Breaking through the

Barriers, a conference for educators of
internationally educated nurses (IENs)
hosted by SIAST. Netha Dyck, SIAST
dean of Nursing, and the Hon. Rob Nor-
ris, minister of Advanced Education, Em-
ployment and Labour, welcomed
participants to the two-day conference.

The conference was designed to pro-
mote the successful integration of IENs
into the Canadian health care work-
force and to create working environ-
ments that embrace diversity. SIAST’s
hosting of the 2008 event was espe-
cially timely for Saskatchewan nurse
educators, who will be working with
300 IENs from the Philippines.

“The conference was a perfect oppor-
tunity to showcase a series of new edu-
cational modules designed to help
educators working with IENs,” says San-
dra Pettit, conference organizer and pro-
gram head of SIAST’s Orientation to
Nursing in Canada for Internationally
Educated Nurses program.

The seven modules were created by
Kwantlen Polytechnic University and the
Canadian Association of Schools of
Nursing as part of a Health Canada-
funded professional development pro-
gram for educators of IENs. The authors
presented their work in breakout ses-
sions, providing a forum for discussion
and questions. Module topics included
Orientating Nurse Educators: Under-
standing the IEN’s Experience, Working
with IENs: Assessing Learner Needs and
Designing Individually Tailored Teach-

ing Programs, Cultural Awareness and
Diversity in Nursing, Language Chal-
lenges Working with IENs, Patient-Cen-
tered Care and Communication,
Delivering Effective Feedback, and Eval-
uating Clinical Knowledge and Skills.

“We were fortunate to have the au-
thors lead the breakout sessions. They
have all had extensive experience work-
ing with IENs, so their expertise and in-
sights were invaluable,” Pettit says.

The national conference returns to
Regina again this year, when SIAST
will host Bridging the Gap: Assessment
to Opportunity on April 29 and 30 and
May 1. For more information, contact
Sandra Pettit, program head, Re-entry,
Orientation to Nursing in Canada for
Internationally Educated Nurses and
Diabetes Education programs, SIAST
Wascana Campus, (306) 775-7569.

Internationally educated nurses

Conference attracts national attention
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by Chris Barlow

A
formal partnership between the
Saskatoon Health Region and SIAST
Nursing Division, supported by the

Ministry of Health, is advancing the inte-
gration of education and nursing practice.
The Adjunct Clinical Instructor (ACI) proj-
ect is using the expertise of senior direct
care nurses and SIAST faculty to provide
effective clinical practice education experi-
ences to baccalaureate nursing students.

Baccalaureate-prepared practising
nurses from the health region are appointed

as ACIs. They work jointly with SIAST fac-
ulty to plan, implement and evaluate stu-
dent clinical learning experiences. Feedback
from faculty, students and unit managers
has been exceedingly positive. The ACI has
become the “ward expert” from whom both
students and faculty learn the nuances of
the unit, allowing them to transition more
easily into the professional milieu.

The ACI project is making it possible to
safely manage larger groups of clinical stu-
dents. It is also creating a resource of con-
temporary nursing experts, retaining
experienced employees within clinical

agencies and fostering a collegial relation-
ship between undergraduate education and
professional practice. SIAST faculty men-
torship of ACIs in their new teaching role is
seen as valuable professional development.

To date, Orthopedics at Saskatoon City
Hospital and Acute Psychiatry at Royal Uni-
versity Hospital have participated in the
project. In the future, a project coordinator
will be hired to facilitate expansion to other
clinical units in the Saskatoon Health Re-
gion. Application of the ACI model to other
Saskatchewan health regions will also be
explored with the Ministry of Health.

Partnership integrates education and practice

by Donna Cooke

I
n the spring of 2008, 37 educators
from across the SIAST Nursing Divi-
sion returned to the grassroots of

teaching at the Great Teachers Seminar at
St. Michael’s Retreat in Lumsden,
Saskatchewan. Organized by the Nursing
Division Teaching Scholar Forum, the
seminar was designed to inspire and
renew the commitment of nursing faculty. 

Time away from busy workloads en-
couraged reflective practice, sharing of

ideas and celebration of good teaching.
David Gotshall of Illinois, who founded
the Great Teachers Seminar more than
30 years ago, was the keynote speaker
and facilitator for the two-and-a-half-
day workshop. Participants enjoyed the
contributions of five additional facilita-
tors, who came from across Manitoba
and Saskatchewan.

Educators shared teaching chal-
lenges and strategies for success. Par-
ticipants connected through discussion,
laughter and even tears. Some took ad-

vantage of opportunities to act, write
lyrics, sing and dance. New friendships
were formed, and new strategies for en-
gaging students in active learning were
explored. Participants left the seminar
feeling revitalized and refreshed.

St. Michael’s Retreat provided a perfect
venue, offering a peaceful location and
fabulous home-cooked meals. For nursing
faculty unable to attend the 2008 event—
mark your calendars, the Great Teachers
Seminar comes back to Lumsden, April
15 to 17, 2009. Hope to see you there!

Scholar forum

Seminar inspires great teachers

Great Teachers Seminar April 2008
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1The Perioperative Nursing pro-
gram was the recipient of the Cam-

pus Saskatchewan Award for Excellence
in Collaborative Design and Develop-
ment for its Surgical Procedures (NURS
248) online course. 

2The Peter Ballantyne Cree Nation
/ Northlands College / SIAST Prac-

tical Nursing program was the recipi-
ent of the Saskatchewan Labour Market
Commission Training for Excellence
Award for Succession Planning.

3Practical Nursing / Kawacatoose
First Nation Partnership was a fi-

nalist for the 2008 Saskatchewan
Healthcare Excellence Award (SHEA).

4Primary Care Nurse Practitioner
program and Nurse Practitioners

of Saskatchewan won the People’s
Choice Award for best booth at the
Saskatchewan Association of Health Or-
ganizations (SAHO) conference.

5Norma Wildeman, faculty and for-
mer program head, NEPS, was the re-

cipient of the SIAST Outstanding Service
Award (SIAST Wascana Campus). Norma
was also the recipient of the 2008 Regina
YWCA Women of Distinction Award for
Education. Norma was recognized for her
leadership in innovative nursing educa-
tion and her ability to create a student-
centred working and learning
environment. She was also recognized for
her professionalism, respectfulness, in-
tegrity, genuineness, and wisdom. 

6Reny Loewen, facilitator, NEPS, was
the recipient of the SIAST Outstanding

Service Award (SIAST Kelsey Campus).

7Irene Anne-Tonie Denouden, stu-
dent, NEPS, was the recipient of

SIAST Outstanding Citizenship Award
(SIAST Wascana Campus).

8Netha Dyck, dean, Nursing Division,
was the recipient of the 2008

Saskatchewan Registered Nurses’ Asso-
ciation Elizabeth Van Valkenburg Mil-
lennium Award for Leadership in
Nursing Education.

9Helen Timm, faculty, Psychiatric
Nursing program, was the recipient

of the Registered Psychiatric Nurses As-
sociation of Saskatchewan award for
Psychiatric Nursing Education.

10Roni Clubb, faculty, Practical
Nursing program, was invited by

the Canadian Patient Safety Institute to
participate in the development of the
Safety Competencies Framework,
Canada’s first comprehensive patient
safety network.

11Diana Davidson Dick, SIAST Nurs-
ing Division professional affiliate and

former dean of nursing, received the Order

Awards and achievements
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of Merit for Nursing Education from the
Canadian Nurses Association. During her
tenure as dean of Nursing at SIAST, the
school of nursing became the largest in
Canada. She also initiated discussion with
the Canadian Association of Schools of Nurs-
ing on the need for major organizational
change to reflect contemporary nursing ed-
ucation. Diana has tirelessly promoted the
advancement and increased participation of
First Nation and Aboriginal people in nursing
education and the nursing workforce. Photo
courtesy of Teckles Photography.

12Ann-Marie Urban, faculty, NEPS
SIAST Wascana Campus, moder-

ated the Health and Healthy Lifestyles
Workshop at the Saskatchewan Regional
Centre of Expertise 2008 Conference of
the Americas.

13Tracie Risling, faculty, NEPS
SIAST Kelsey Campus, was

awarded a University of Saskatchewan
Dean’s Scholarship (May 2008) for up-
coming PhD studies.

14Linda Hardy, faculty, NEPS SIAST
Wascana Campus, and Marg

Olfert, program head, NEPS SIAST Was-
cana Campus, are listed in the acknowl-
edgement section of the new 12th
edition Tortora and Derrickson, Principles
of Anatomy and Physiology.

15Lyanne Faucher, faculty, Peri-
operative Nursing programs, was

certified by the Canadian Nurses Asso-
ciation in Perioperative Nursing.

16Pamela Farthing, faculty, NEPS
SIAST Kelsey Campus, earned a Pub-

lic Health and Agricultural Rural Ecosystem
(PHARE) certificate (specialized graduate
training program) from the University of
Saskatchewan, Canadian Centre for Health
and Safety in Agriculture (CCHSA).

Congratulations
on completion 
of master’s
• Donna Cooke, Athabasca University,

master of nursing, June 2008.

• Pamela Farthing, University of

Saskatchewan, master of science (com-

munity health and epidemiology), May

2008; thesis: Farming Activities and Res-

piratory Health in School Age Children.

• Kristen Haase, Saint Mary’s University

(Halifax), master of arts (women and

gender studies), October 2008; thesis:

Cervical cancer treatment policy in urban

Saskatchewan: A feminist case study.

• Carol Hipfner, Athabasca University, mas-

ter of health studies, December 2008.

• Michell Jesse, University of Regina,

master of adult education, June 2008.

• Cindy Smith, Athabasca University,

master of nursing, June 2008.

• Frankie Verville, Athabasca University,

master of nursing, August 2008.

• Lorna Weisbrod, Athabasca University,

master of arts – integrated studies (adult

education and work, organization and

leadership), June 2008; thesis: Nursing

Students’ Perceptions of Workplace Vio-

lence: A Feminist Research Study.

• Bev Ziefflie, University of Regina, mas-

ter of adult education, June 2008.
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Lynda Kushnir Pekrul, associate dean of Nursing

Lynda has provided leadership at
local, provincial, national and interna-
tional levels as president of the Canadian
Nurses Association, acting executive di-
rector of the Saskatchewan Registered
Nurses’ Association and principal nurs-
ing advisor with Saskatchewan Health.
She comes to SIAST after having served
as director of Health Canada’s Primary
Health Care and Office of Nursing,
Saskatchewan Region, First Nations and
Inuit Health.

Lynda’s broad range of experience
spans both institutional and community
settings, and encompasses nursing prac-
tice consultation, occupational and en-
vironmental health services, continuing
education and e-health information
planning and evaluation. She holds a
baccalaureate degree in nursing and a
master of science in administration from
Central Michigan University.

More appointments ...
CPR/First Aid
• Lois McVicar

Continuing Education
Programs & Courses
• Mary Delanghe
• Joey Galinski

NEPS SIAST Kelsey
Campus
• Amanda Betker
• Shane Brodie
• Brenda Ediger
• Jill Friedt
• Tammy Gebhardt
• Jan Lloyd-Vossen
• Alicia Oucharek Mattheis

NEPS SIAST 
Wascana Campus
• Shelley Anderson
• Faye Beingessner
• Carmen Brunskill

• Christine Day
• Crystal Duchcherer
• Anette Hoffmeyer
• Amy Holden
• Valerie Omelchuk
• Carole Parchman
• Bev Van Parys
• Erin Purcell
• Marnie Regehr
• Lisa Roland
• Denise Scott
• Lionel Tancrede
• Jill Thomson
• Cheryl Williams
• Deanna Youck

NEPS Second Degree
Entry Option
• Dana Begg
• Sheila Kiryk
• Diana McFarlane
• Kim Montaque
• Madeline Press
• Cindy Sherban
• Lois Wymer

Nursing Re-entry
• Collette Boutilier

Occupational Health and 
Safety Practitioner
• Martine Legare

Practical Nursing 
SIAST Wascana Campus
• Amy Quickfall
• Crystal Spooner

Practical Nurse Re-entry
• Nathalie Senhouse

Practical Nursing SIAST
Kelsey 4th Avenue Centre
• Lori Bell
• Lori Boen
• Tarah Eagle
• Valerie Gerlach
• Noreen Kolback
• Cheryl Miller
• Joanna Sookocheff

Psychiatric Nursing 
Re-entry
• Marion Rieger

Orientation to 
Nursing in Canada 
for Internationally
Educated Nurses
• Penafrancia Octubre
• Linda Sachkowski

Psychiatric Nursing
• Denise Gettle
• Kim Harrison
• Caroline Hoffart
• Karen McCallum
• Christa MacLean
• Curtis Olson
• Monnie Rudd
• Kathy White

Simulation Learning
Centre
• Tracy Gresiuk

Chris Barlow, program head, NEPS Second
Degree Entry Option

Chris has enjoyed a dynamic nursing
career and has provided leadership as a
registered nurse, nurse educator and
nurse manager. With her passion for
teaching excellence and her commitment
to quality education, Chris participated
in the establishment of the new Second
Degree Entry Option (SDEO) and has
been a faculty member since the program
began in 2005. Chris is the chair of the
NEPS Administrative Committee, NEPS
SDEO Committee, and co-chair of the
NEPS Curriculum Committee. 

Prior to working at SIAST, Chris was
team leader of the Neonatal Transport
Team in Saskatoon. Chris has a bachelor
of science in nursing and masters in nurs-
ing from the University of Saskatchewan.

Marg Olfert, program head, NEPS SIAST
Wascana Campus

Marg has provided leadership as a reg-
istered nurse in clinical practice and ed-
ucator roles for the past 26 years. She has
been a faculty member with the NEPS for
five years. Marg was instrumental in the
development and implementation of the
state-of-the-art simulation learning cen-
tre at Wascana campus. 

Prior to working at SIAST, Marg was an
assistant professor at First Nations Univer-
sity of Canada, faculty with the Practical
Nursing program, and a general duty
nurse on the intensive care units in Prince
Albert and Swift Current. Marg has a bach-
elor of science in nursing and a master’s 
of nursing from the University of
Saskatchewan, and is a candidate in the
doctor of education in higher education
leadership at the University of Calgary.

Congratulations to new appointees
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Mentoring builds positive work environments
by Lynn Sheridan

S
IAST’s mentorship team continues
to spearhead the development and
implementation of the faculty

mentorship program. The team is com-
prised of faculty from the Nursing and
Science and Health divisions, and led by
team co-chairs Caroline Hoffart and
Emily Harder.

Collaborative mentoring relation-
ships provide a supportive foundation
for positive work environments. This, in
turn, facilitates the advancement of
health through excellence in education,
commitment to student success and pas-
sion for lifelong learning.

Over the past year, formal aspects of
the program have been finalized and the
mentorship development model has been
implemented. The coordinators have also
developed a handbook containing men-
tor and mentee toolkits. Face-to-face ses-
sions on various aspects of the program
were presented throughout the year at
SIAST Kelsey and SIAST Wascana cam-
puses. Tracie Risling was awarded addi-
tional Quality Learning Organization
(QLO) funding to transform the formal
aspects of the program into an online
program using the Blackboard platform.
All faculty involved in mentoring rela-
tionships are encouraged to utilize the
Mastering Mentorship e-learning course.

The mentorship team continues to ac-
tively promote the program among fac-
ulty. New Nursing Division faculty
receive a session on the mentorship pro-
gram in their orientation. The mentor-
ship team hosts “lunch and learns” at
SIAST Kelsey and SIAST Wascana cam-
puses every for to six weeks, a mentor-
ship item of interest is electronically
circulated once a month, and bulletin
boards are strategically located to keep
faculty and staff informed of activities
and available resources. Faculty and
staff from both divisions also have ac-
cess to an electronic table of contents
listing resources, with hard copies
housed by the Nursing Division. 

by Sandra Pettit

I
n June 2008, SIAST Nursing Division celebrated the suc-
cess of students in a new Health Canada pilot project. What
makes the project unique is that it offers First Nation stu-

dents an opportunity to complete the Basic Diabetes Education
for Health Care Providers program in their home communities.

For the first time, the distance education program was of-
fered through a combination of in-class, print correspon-
dence and online instruction. Charlene Obrigewitsch,
faculty for Diabetes Education Programs, provided in-class
instruction at Fort Qu’Appelle one week every month for five
classes; a sixth class was taught online.

Students began their studies in October 2007. In the
following months, they completed six theory courses, a
two-day lab component and clinical experiences in their
home communities. Connie Gordon, Merle Mondair, Elizabeth Machiskinic, Irene Venne

Health Canada 

Students complete diabetes pilot project

Registered Nurse (Nurse Practitioner)s
commonly care for clients who are recov-
ering at home from surgery, who are
chronically ill or who require palliative
care. Until now, however, RN(NP)s have
been limited in their ability to care for their
clients due to lack of access to controlled
medications. Upcoming changes to the
federal Controlled Drugs and Substances Act
will allow RN(NP)s to possess, administer,

prescribe, sell or provide and/or transport
federally controlled drugs and substances.

Saskatchewan RN(NP)s are required
to complete an educational module on
the safe, appropriate use of controlled
drugs and substances. The Saskatchewan
Registered Nurses’ Association commis-
sioned SIAST’s Primary Care Nurse Prac-
titioner Program to design and
administer the educational module.

SIAST developed the online module
in partnership with pharmacists from
Saskatchewan Drug Information Serv-
ices and SIAST Virtual Campus. It was
delivered to 100 RN(NP)s between July
and November 2008. These RN(NP)s are
now ready, subject to legislative change,
to prescribe controlled drugs and sub-
stances within their practice, providing
more holistic care to their clients. 

Nurse practitioners prepared to prescribe drugs
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by Judy Boychuk Duchscher 
and Marg Olfert

C
anadian undergraduate nursing ed-
ucation programs are facing loom-
ing faculty shortages, dictating an

urgent need for innovative approaches to
recruiting and retaining both experi-
enced and novice nurse educators. The
Faculty 80-20 Mentorship Project at
SIAST was one response. Created by the
SIAST Nursing Division in collaboration
with the Ministry of Health, the project
offered support in the form of a mentor-
ing relationship between experienced
and novice faculty in Nursing Education
Program of Saskatchewan (NEPS),
SIAST Wascana Campus.

The intent was to ease the transition
for novice faculty members, while facil-
itating an increased sense of value and
worth for experienced educators. The
ultimate goal was retention of both
novice and experienced faculty.

Overall, the experience of mentoring
and being mentored was overwhelmingly
positive. Mentees were highly apprecia-
tive of being assigned an experienced ed-
ucator; mentors expressed a sense of
satisfaction and validation at being able to
pass on their knowledge. The relationship

forged between mentors and mentees was
dependent on various factors, including
time spent in direct interaction, synergy
between personal communication styles,
complementary teaching philosophies and
mutual professional goals.

The ability to optimize the potential of
the mentoring relationship varied. Partici-
pants noted that workload constraints and
staffing shortages mean most mentors were
not afforded relief for their role. Although
most mentor-mentee pairs were able to
deal effectively with this issue, it caused
tension in some relationships and reduced
job satisfaction for mentors. Participants
viewed workload relief as an important part
of the project.

Project evaluation has led to several
recommendations, including enhancing
synergy between the 80/20 initiative and
other mentoring initiatives such as the
Interprofessional Mentorship Coordina-
tor Project. A financial commitment to
ensure the 20 per cent workload reduc-
tion for both mentor and mentee, as well
as clear criteria for how time is to be uti-
lized, will ensure transparency and con-
sistency. Other recommendations include
developing a more structured process for
mentor-mentee matching and celebrat-
ing the mentoring culture.

PDAs enhance
patient safety
by Marian Morrissey

O
ne of the major concepts in SIAST
Nursing Division curricula is pa-
tient safety. To ensure that up-to-

date client care information is readily
available to faculty and students, clinical
faculty have been given personal data
assistants (PDAs). The PDAs provide ac-
cess to a variety of databases, including
medication administration, diagnostic/
laboratory tests and nursing implica-
tions, anatomy, physiology and patho-
physiology, care planning, and nursing
diagnoses and treatment.

In a September 2008 evaluation report,
Dr. Judy Boychuk Duchscher, RN, PhD, pre-
sented findings from a survey of faculty
using the PDAs. Overall, faculty consider
the PDAs user-friendly. They believe the
PDAs enhance patient safety by reducing
medication error risk, save time and pro-
mote confidence in care delivery. PDAs are
most frequently used for medication and
pathophysiology research, including lab
and diagnostic studies.

The main challenge is the skill and
comfort level of the user. One of the re-
port’s recommendations is the provision
of enhanced support for faculty to help
them become proficient in the use of new
technologies. Other recommendations in-
clude wireless interfacing, synchroniza-
tion to home and work computers and
aids for student evaluation processes. 

Faculty 80-20 Mentorship Project

Creating a mentorship
culture for new faculty

bault Lake and Southend participate in in-
teractive online learning. SIAST’s partner-
ships with First Nations are enhanced by
the collaboration of Northlands College
and Southeast Regional College.

“The SIAST Nursing Division is com-
mitted to increasing access to nursing ed-
ucation for Aboriginal students”, says
Netha Dyck, dean of Nursing. “Through in-
novative partnerships, SIAST is creating
new opportunities for Aboriginal students
to become role models in their communi-
ties while using their skills to improve the
health of First Nations,” Dyck says. 

CONTINUED FROM PAGE 1

Peter Ballantyne Cree Nation students and faculty at Pelican Narrows. Left to right, Yvonne Smith (faculty),
Freida Olson, Ravonne Custer, Alvina Merasty, Bonita Linklater, Doreen Ballantyne, Lisa Merasty
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Begg, D. (2008, March). Interprofessional
teams: The experiences and preferences of four
health professions in community practice.
Paper presented at the Life and Health Sci-
ences Research Day, Saskatoon, SK.

Blenkin, C., Bruce, J., & Nelson, D. (2008,
May). Prepare to succeed: Applying Gilly
Salmon’s e-moderating model. Paper pre-
sented at the Teaching, Learning and Tech-
nology (TLT) Summit, Saskatoon, SK.

Blenkin, C., Bruce, J., & Nelson, D. (2008,
April). Prepare to succeed: Applying Gilly
Salmon’s 5-stage model of teaching and learning
online. Paper presented at the Canadian Net-
work for Innovation in Education (CNIE) Con-
ference, Banff, AB.

Blenkin, C., & Nelson, D. (2008, May). Les-
sons from collaborative course development
team. Paper presented at the Teaching,
Learning and Technology (TLT) Summit,
Saskatoon, SK.

Bruce, J., & Klenk, M. (2008, November).
Shaping future nurse practitioners: Using in-
novative technology to advance a futuristic
curriculum conceptual model. Poster pre-
sented at the Annual Nurse Practitioner As-
sociation of Ontario conference.

Bruce, J., & Klenk, M. (2008, April). Using
innovative technology to shape future nurse
practitioners. Poster presented at the
Saskatchewan Association of Health Organi-
zations (SAHO) Conference, Regina, SK.

Bruce, J., & Klenk, M. (2008, May). Imple-
menting electronic portfolios in nurse practi-
tioner education. Poster presented at the
Saskatchewan Registered Nurses’ Association
(SRNA) Conference and Annual General
Meeting, Regina, SK.

Dobson, R., Busch, A., Scott, D., Stevenson,
K., Henry, C., & Wall, P. (2008, July 19). Stu-
dent experiences with interprofessional collabo-
ration within a quality improvement network.
Paper presented at the American Association of
Colleges of Pharmacy/Association of Faculties
of Pharmacy of Canada Annual Meetings,
Chicago, IL.

Dobson, R., Stevenson, K., Busch, A., Scott, D.,
Wall, P., & Henry, C. (2008, June 2). Interpro-
fessional collaboration among health care students
within a quality improvement framework. Paper
presented at the All Together Better Health IV
Conference, Stockholm, Sweden.

Dreher, K., & Smith, C. (2008, May 8). Im-
plementing high fidelity simulation technology to
better prepare nursing graduates to enter the
world of practice. Paper presented at the SRNA
Nursing Technology–Implementing Innovation
Conference, Regina, SK.

Duchscher, J. E. B. (2007, November). Tran-
sition shock: New graduates adjust to the real
world. Paper presented at the Canadian As-
sociation of Schools of Nursing (CASN) Na-
tional Conference, Kingston, ON.

Duchscher, J. E. B. (2007, November). Nursing
the future: New graduates lead the way! Paper
presented at the Sigma Theta Tau International
39th Biennial Convention, Baltimore, MD.

Duchscher, J. E. B. (2007, November). Tak-
ing the pulse and listening to the heartbeat of
the nursing’s future. Paper presented at the
David Thompson Health Region New Gradu-
ate Day, Red Deer, AB.

Duchscher, J. E. B. (2007, November). By in-
tent: Not accident: Understanding and sup-
porting new nursing graduates through the
transition experience. Paper presented at the
David Thompson Health Region Leaders
Meeting, Red Deer, AB.

Duchscher, J. E. B. (2007, December). The
stages of new nursing graduate transition.
Paper presented at the Workplace Integration
for New Nurses (WINN) 3rd Annual Confer-
ence, Edmonton, AB.

Duchscher, J. E. B. (2008, January). Plan-
ning ahead so you aren’t left behind: Exploring
the issues of professional role transition for the
newly graduated nurse. Paper presented to
the Calgary Health Region, Calgary, AB.

Duchscher, J. E. B. (2008, January). Worlds col-
liding or planets just shifting: Integrating new
graduates into a seasoned profession. Paper pre-
sented at the Winnipeg Regional Health Au-
thority New Graduate Day, Winnipeg, MB.

Duchscher, J. E. B. (2008, January). Recon-
necting with the new graduate in all of us.
Paper presented at the South Eastman
Health Authority Nursing Leadership Re-
treat, Steinbach, MB.

Duchscher, J. E. B. (2008, January). It takes a
village: Understanding and supporting the new
graduate professional role transition. Paper pre-
sented at the Regina Qu’Appelle Regional Health
Authority Mentorship Workshop for Seasoned
and New Graduate Nurses, Regina, SK.

Duchscher, J. E. B. (2008, February). Nurs-
ing the future: Facilitating a healthy transition
into the professional workplace for the new
nursing graduate. Paper presented at the
Workplace Skills Initiative National Planning
Committee Meeting, Regina, SK.

Duchscher, J. E. B. (2008, April). Nursing
your future: Transitioning to professional prac-
tice. Paper presented at the Saskatchewan In-
stitute for Applied Science and Technology
Licensed Practical Nurses Professional Career
Development Day, Regina, SK.

Duchscher, J. E. B. (2008, April). Optimiz-
ing workplace culture for graduates and sea-
soned nurses; Conversations from the couch.
Paper presented at the Nursing Leadership
2008 Conference, Dartmouth, NS.

Duchscher, J. E. B. (2008, June). Taking the
pulse: Listening to the heartbeat of nursing’s fu-
ture. Paper presented at the David Thompson
Health Region Mentoring Day, Red Deer, AB.

Duchscher, J. E. B. (2008, June). By intent
not accident: Understanding and supporting
new nursing graduates through the transition
experience. Paper presented at the Alberta
Healthcare Leadership Day, Red Deer, AB.

Duchscher, J. E. B. (2008, June). Do you re-
member me? Connecting with the new gradu-
ate in all of us! Paper presented at the United
Nurses of Alberta Labour School and Annual
Convention. Red Deer, AB.

Duchscher, J. E. B. (2008, June). The green-
house effect: Growing young nursing leader-
ship in Canada. Paper presented at the
Canadian Nurses Association Biennial Con-
vention, Ottawa, ON.

Duchscher, J.E.B. (2008, August). BE the
change! Moving graduates from transition to
transformation. Presented at the University of
Calgary Teaching Development Unit 4th An-
nual Education Conference: Change, Chaos,
and Courage: Education for Nursing Excel-
lence, Calgary, AB.

Duchscher, J.E.B. (2008, October). Nursing
the future: Let’s be practical! Presented at the
Canadian Association of Practical Nursing
Educators Conference 2008, Regina, SK.

Scholarly work: presentations

Linda Rabyj, curriculum developer and clinical
agency coordinator (northern site), for the
SIAST Psychiatric Nursing program, presented
at the Horatio: European Festival of Psychiatric
Nursing, The Age of Dialogue, November 5 to 9,
2008 in St Julian’s, Malta.

CONTINUED ON PAGE 14
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Duchscher, J.E.B. (2008, October). Creating
a workplace worth waking up to! Caritas
Health Group Nursing Development Work-
shop, Edmonton, AB.

Duchscher, J.E.B. (2008, October). Reflec-
tions on leadership capacity. Presented at Al-
berta Children’s Hospital Nursing Educators
Leadership Seminar, Calgary, AB.

Duchscher, J.E.B. (2008, October). Can’t we
all just get along? Multigenerational nurses in
the contemporary nursing workplace. Presented
at the United Nurses of Alberta Conference
and Annual General Meeting, Edmonton, AB.

Farthing, P. (2008, October). Farming activi-
ties and respiratory health in school age chil-
dren. Paper presented at the Public Health and
the Agricultural Rural Ecosystem 6th Annual
International Symposium, Saskatoon, SK.

Gold, H., & Nelson, D. (2008, October 7). On-
line role play simulation: An innovative student
centered learning strategy. Paper presented at
the Canadian Association of Practical Nurse
Educators Conference, Regina, SK.

Haase, K. (2008, September). Exploring
healthcare professionals attitudes towards a
women’s health approach in cervical cancer
treatment and policy development. Paper pre-
sented at the Canadian Association of Nurses
in Oncology Conference, St. John’s, NL.

Haase, K. (2008, June). Exploring healthcare
professionals attitudes towards a women’s
health approach in cervical cancer treatment
and policy development. Paper presented at
the 1st Annual Innovations in Qualitative
Health Research Conference, Saskatoon, SK.

Haase, K. (2008, August). Students learning
practical application of clinical skills: Praising
the SWITCH model. Paper presented at the
Change, Chaos and Courage: Education for
Nursing Excellence 4th Annual Education
Conference, Calgary, AB.

Hall, A., Bassendowski, S., Debs-Ivall, S.,
Petrucka, P., & Shand, S. (2008, April). Inno-
vation in technology: A longitudinal study on
the use of NurseONE in the academic and clini-
cal practice of nursing students. Paper presented
at the Saskatchewan Association of Health Or-
ganizations (SAHO) Conference, Regina, SK.

Hoffart, C., & Sheridan, L. (2008, May 10).
Formal mentorship as a recruitment, reten-
tion, and rejuvenation strategy. Paper pre-
sented at the CASN Nursing Academic
Leadership Conference, Toronto, ON.

Jesse, M., & Guest. A. (2008, October 7).
Empowering practical nurse educators through
mentorship. Paper presented at the Canadian
Association of Practical Nurse Educators
(CAPNE) Conference, Regina, SK.

Klenk, M., & Bruce, J. (2008, September). 
E-portfolio in NP education. Poster presentation

at the 5th International Council of Nurses Inter-
national Nurse Practitioner/Advanced Practic-
ing Nursing Network (INP/APNN) Conference:
“Leadership in Advanced Nursing Practice: Max-
imizing Health, Celebrating Collaboration and
Promoting Innovation,” Toronto, ON.

Loewen, R., & Dixon, S. (2008, May 9). A
new perspective on faculty orientation. Paper
presented at the CASN Nursing Academic
Leadership Conference, Toronto, ON.

McVicar, L. (2008, January). Airway man-
agement. Presented at the First Response
Conference, Moose Jaw, SK.

McVicar, L. (2008, March). Spinal immobi-
lization. Presented at the First Responder
Continuing Education Day, Saskatoon Health
Region, Saskatoon, SK.

Misfeldt, S., & Nelson, D. (2008, November).
Achieving learning outcomes through online role-
play simulation. Paper presented at the E-Learn
Conference 2008 – World Conference on E-
Learning in Corporate, Government, Healthcare
and Higher Education Conference, Las Vegas, NV.

Rabyj, L. (2008, November). Registered psy-
chiatric nurses – What makes us unique?
Paper presented at the Horatio: European
Festival of Psychiatric Nursing, The Age of
Dialogue, St. Julian’s, Malta.

Risling, T. (2007, November). A classroom
that clicks: Using technology to enhance stu-
dent engagement. Paper presented at the
Canadian Association of Schools of Nurses
Nurse Educators Conference, Kingston, ON.

Risling, T. (2008, May 9). Managing an aca-
demic “changing of the guard”: A mentorship im-
perative. Paper presented at the CASN Nursing
Academic Leadership Conference, Toronto, ON.

Risling, T. (2008, April). Mentorship culture:
Building faculties for the future. Paper presented
at the 21st Annual International Mentoring As-
sociation Conference, Las Vegas, NV.

Rodger, K. (2007, November). Promoting clin-
ical practice for nurse educators. Paper presented
at the Canadian Association of Schools of Nurs-
ing (CASN) Conference, Kingston, ON.

Schroeder, T. (2008, February 23). Nourish-
ing a learning environment: Study circles as
an approach to student engagement. Paper
presented at the Western Region Canadian
Association of Schools of Nursing (WRCASN)
Conference, Victoria, BC.

Scott, D. (2008, June). Development of em-
pathy for students using interprofessional ed-
ucation teams. Paper presented at the
Canadian Nurses Association Biennial Con-
vention and Annual Meeting, Ottawa, ON.

Scott, D. (2008, May 6). Interprofessional
team approach to dementia: Development of
empathy. Paper presented at Embracing the
Challenge 2008: International Conference on
Citizenship and Dementia, Dublin, Ireland.

Sheridan, L. (2008, June). The occupational
health and safety practitioner program. Paper
presented at the Occupational Health and Safety
in Saskatchewan Conference, Saskatoon, SK.

Sheridan, L. (2008, February). Mentorship de-
velopment model: Caring for new nursing fac-
ulty. Paper presented at the Western Region
Canadian Association of Schools of Nursing
(WRCASN) Conference, Victoria, BC.

Sheridan, L., Dyck, N., & Clubb, R. (2008,
June). Advancing safety through leadership
and education. Paper presented at the Occu-
pational Health and Safety in Saskatchewan
Conference, Saskatoon, SK.

Sheridan, L., & Risling, T. (2008, April). Novice to
expert mentorship, model for faculty development.
Paper presented at the 21st Annual International
Mentoring Association Conference, Las Vegas, NV.

Sheridan, L. (2008, February 22). Delivering a
formal mentorship program to improve nurse ed-
ucator’s job satisfaction. Paper presented at the
Western Region Canadian Association of Schools
of Nursing (WRCASN) Conference, Victoria, BC.

Sheridan, L., Risling, T., & Hoffart, C.
(2008, February 22). Delivering a formal
mentorship program to improve nurse educa-
tor’s job satisfaction. Paper presented at the
WRCASN Conference, Victoria, BC.

Skrapek, C., & Morrissey, M. (2008, May
8). Implementing innovation: Use of technol-
ogy in nursing education. Paper presented at
SRNA Nursing Technology – Implementing
Innovation Conference, Regina, SK.

Skrapek, C. (2008, May 10). Education and
practice partnership: Creating an innovative ap-
proach to address challenges in clinical education.
Paper presented at the CASN Nursing Academic
Leadership Conference, Toronto, ON.

Smith, C. (2008, April 22). The new practical
nursing program. Paper presented at the SALPN
Annual General Meeting, Saskatoon, SK.

Ullyott, K. (2008, August 18). Blurring the bound-
aries of the classroom: An online nursing education
program. Presented at the Aboriginal Nurses As-
sociation of Canada Conference, Halifax, NS.

Urban, A-M. (2008). Self-Care for Nurses.
Paper presented at the Saskatchewan Regis-
tered Nurses’ Association Conference and
Annual General Meeting, Regina, SK.

Weisbrod, L.M. (2008). Nursing students’ per-
ceptions of workplace violence. Distributed to
Saskatchewan Registered Nurses’ Association
workplace representatives and chapters and
professional practice groups with the Decem-
ber 2008 SRNA RN Connections Newsletter.

Ziefflie, B. & Misfeldt, S. (2008, October).
Online delivery of a practical nursing program:
Opportunities and challenges. Paper presented
at the Canadian Association of Practical Nurse
Educators Conference, Regina, SK.

CONTINUED FROM PAGE 13
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Bassendowski, S., Petrucka, P., Debs-Ivall,
S., Hall, A., & Shand, S. (2008). Moving
from texts to portals: NurseONE in the class-
room. Canadian Nurse, 104(5) 33.
Dobson, R., Busch, A., Scott, D., Stevenson,
K., Henry, C. & Wall P. (2008). Student experi-
ences with interprofessional collaboration within
a Quality Improvement Network. Abstract ac-
cepted by the American Association of Colleges of
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Scholarly work:
publications

CAPNE conference

ogy Innovation Fund).
• Online Learning Made Easy. Principal in-

vestigator: Nursing Division Leadership
Team (funded by SIAST Technology Inno-
vation Fund).

• Clinical Evaluation Voice to Text Software.
Principal investigator: Sheila Kiryk (funded
by SIAST Technology Innovation Fund).

• Podcasting: Extending the Classroom to
Meet the Needs of Students. Principal in-
vestigator: Jennelle Schermann (funded
by SIAST Technology Innovation Fund).

• Indian Head Practice Education Project.
Project coordinator/educator: Jayne
McChesney.

• Fort Qu’Appelle Intra/Interdisciplinary
Clinical Practice Education: All Nations
Healing Hospital and Community Project.
Coordina   tors (interim): Lorna Weisbrod,
Sue Myers, Cindy Smith.

• Client Centered Continuum of Care: Rural
Community of Melfort/Tisdale. Project co-
ordinator/educator: Joanne Folstad.

• Beardy’s Okemasis: Willow Cree Healing Lodge
and Health Centre Project. Project coordina-
tor: Karrie Orr; Educator: Don Froese.

• Strasbourg Rural Project. Project coordi-
nator/educator: Jennelle Schermann.

• Use of High-Fidelity Simulation in Assess-
ment of Entry to Practice Competencies of
Internationally Educated Nurses (IENs).
Principal investigators: Jacqueline Baron,
Kwantlen Polytechnic University; Netha
Dyck, Saskatchewan Institute of Applied
Science and Technology, Nursing; Maxine
Mott, Kwantlen Polytechnic University;
Pam Nordstrom, Mount Royal College,
Nursing; Patricia Wall, University of
Saskatchewan, Nursing.

• Using Asynchronous Audio Feedback to En-
hance Teaching Presence and Students Sense
of Community. Principal investigators: leads
- Sharon Misfeldt and Denise Nelson; co-in-
vestigators: Lyanne Faucher, Heather Gold,
Karen Wightman, Deb Mervold, Ron Small-
wood and Crystal Spooner (funded by Cam-
pus Saskatchewan Research Grant).

• Analysis of SIAST Database: Adverse Event,
Near Miss and Critical Incident Reporting
Form. Principal investigators: Patient
Safety Project Team: Carol Blenkin, Roni
Clubb, Kristen Haase, Janet Johnson,
Jayne McChesney, Rian Misfeldt, Marian
Morrissey, Judy Wagner.

• Online Role-Play Simulation - NURS 248 -
Surgical Procedures. Principal investigator:
Kathy Dreher (funded by SIAST Technol-

Scholarly work: research projects

SIAST hosted the 2008 Canadian Association of Practical Nursing Educators conference and annual
general meeting. Speakers included Michael Villeneuve, scholar-in-residence, Canadian Nurses Association.
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SIAST Nursing Division
Advancing Health
Through innovation and collaboration, SIAST Nursing Division takes a 
clinical, practical and knowledge-based approach to nursing education. 
We value accessibility and responsiveness in a student-centred, real-life 
learning environment. The result—our graduates deliver quality care 
and service, making a difference to those who matter the most.

SIAST Nursing
Division programs
The SIAST Nursing Division team of 
220 nationally recognized faculty and
staff deliver 15 innovative and award-
winning programs to more than 3,000
students annually—on campus, in the
community and online.

• Nursing Education Program of
Saskatchewan (NEPS) (degree) in collabo-
ration with the First Nations University of
Canada and the University of Saskatchewan

• NEPS Second Degree Entry Option
(SDEO) (degree) in collaboration with
the University of Saskatchewan

• Practical Nursing (diploma)
• Psychiatric Nursing (diploma)
• Advanced Diabetes Education Program for

Health Care Providers (advanced certificate)
• Basic Diabetes Education Program for

Health Care Providers (applied certificate)
• Basic Critical Care Nursing 

(advanced certificate)
• Nursing Re-entry (applied certificate)
• Occupational Health and Safety 

Practitioner (applied certificate)
• Orientation to Nursing in Canada 

for Internationally Educated Nurses 
(applied certificate)

• Perioperative Nursing/LPN 
(advanced certificate)

• Perioperative Nursing/RN 
(advanced certificate)

• Practical Nurse Re-entry 
(applied certificate)

• Primary Care Nurse Practitioner 
(advanced certificate)

• Psychiatric Nursing Re-entry 
(applied certificate)

Dean’s Office
(306) 659-4082

NEPS SIAST Kelsey Campus,
Saskatoon
(306) 659-4275

NEPS SIAST Wascana Campus,
Regina
(306) 775-7766

NEPS Second Degree Entry Option
Program, Saskatoon
(306) 966-6604

Practical Nursing Program, Regina
(306) 775-7571
practicalnursing@siast.sk.ca

Practical Nursing Program, 
Prince Albert
(306) 765-1740

Practical Nursing Program,
Saskatoon
(306) 659-3790

Basic Critical Care Nursing Program
(306) 775-7575

Perioperative Nursing Programs
(306) 775-7575
perioperative@siast.sk.ca

How to reach us
Primary Care Nurse 
Practitioner Program
(306) 775-7335
pcnp@siast.sk.ca

Re-entry and Diabetes 
Education Programs
(306) 775-7573

Psychiatric Nursing
(306) 775-7354

Occupational Health 
and Safety Practitioner
(306) 659-4083
ohspractitioner@siast.sk.ca

Orientation to Nursing in Canada for
Internationally Educated Nurses
(306) 775-7573

CPR/First Aid
(306) 659-4083
cprfirstaid@siast.sk.ca

Nursing Continuing Education
Programs and Courses
(306) 775-7689


