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Many Saskatchewan residents 
are confident that their registered 
nurses (RNs) and RN nurse prac-
titioners RN(NP)s can help them 
navigate through Saskatchewan’s 
complex and always changing 
health care system. This is based 
on information obtained from the 
2016 Saskatchewan Registered 
Nurses’ Association’s (SRNA) bi-
ennial survey - RNs: Practice and 
Perception Research Report, con-
ducted by Strategian.

Residents strongly agreed with 
the statements “I have confi-
dence in the professional ability 
of registered nurses” (4.25 out of 
5 mean) and “registered nurses and 
RN(NP)s support me to make in-
formed decisions about my health” 
(4.12 mean). 

“RNs and RN(NP)s have a deep 
knowledge and skillset that they 
bring to delivering patient care 
with a team approach. In the end, 
we hear from the public, and defi-
nitely from our employers and 
other stakeholders in the province, 
that RNs and RN(NP)s are deliv-
ering safe, competent, ethical and 
culturally appropriate care to pa-
tients and families,” said Carolyn 
Hoffman, RN, Executive Director 
of the SRNA.

“There are 11,285 practicing RNs 
and RN(NP)s in the province. This 
number has been increasing each 
year over the past 13 years. It’s 
one very important reflection of 
the valuable role they’re playing 
in the system in terms of the need 
for their expertise.”

RNs and RN(NP)s work in many 
practice settings: point of care, re-
search, education, administration 
and policy. To become licensed as 
an RN, one must complete a num-
ber of requirements including suc-
cessful completion of a baccalaure-
ate nursing program approved or 
recognized by the SRNA. There are 
two baccalaureate nursing educa-
tion programs in Saskatchewan: 

the Saskatchewan Collaborative 
Bachelor of Science in Nursing 
program (offered in partnership 
by the Saskatchewan Polytechnic 
School of Nursing and the Univer-
sity of Regina Faculty of Nursing), 
or the Bachelor of Science in Nurs-
ing program through the College 
of Nursing at the University of 
Saskatchewan. An RN(NP) is an 
advanced practice RN who has 
completed additional education 
at an advanced level.

As Hoffman explains, a key factor 
that helps RNs and RN(NP)s stay 
on top of their profession and adapt 
to a changing health care system is 
pursuing “continued education.”

“Every year, we see changes to 
health care technology and an in-
crease in the complexity of health 
conditions that patients experi-
ence. RNs and other members of 
the team have to invest in their own 
competencies and skills to keep up 
with all of the latest developments 
to deliver safe quality care,” she 
said.

“Patients and families benefit 
from new advancements in the 
industry. RNs need to understand 
these new developments and use 
them safely and competently when 
dealing with patients. One of our 
key priorities is RNs providing 
evidence-based care. We have the 
expectation that our RNs seek and 
incorporate the latest evidence in 
the care they deliver.” 

The SRNA, established in 1917, is 
the profession-led regulatory body 
for the province’s RNs and RN(NP)
s. With its primary mandate being 
regulation, Hoffman notes that the 
SRNA reviews and approves entry-
level nursing education programs 
in the province whose graduates 
go on to seek licensure as an RN 
or RN(NP).  The SRNA also has a 
continuing competence require-
ment for all RNs and RN(NP)s and 
works closely with them to ensure 
they are promoting the concept of 
“continued education.”

“We want to ensure that these 
programs are laying the founda-
tion of ongoing learning. When 
you look to these programs, it’s 
clear that they’re doing a great job 
of helping nurses become lifelong 
learners,” Hoffman said. 

“As an association, we also pro-
vide information and resources 
that help RNs meet these chal-
lenges. We partner with employ-
ers, educators, local and national 
organizations to deliver education 
to RNs. In 2015, we partnered with 
the Canadian Nurses Protective 
Society (CNPS), and employers 
in the north to deliver two work-
shops. It’s all about giving RNs 
the confidence that they have the 
knowledge, skills and abilities to 
deliver care that’s safe and com-
petent.” 

As the health care system con-
tinues to change in Saskatchewan, 
Hoffman stresses the need for 
more RNs and RN(NPs) to help 
meet the increased demands. It’s 
a point the public agrees upon, as 
well. Overall, the level of agree-
ment to the survey question, “Cur-
rently, more RNs are needed in the 
province’s health care system,” was 
rated high (mean of 4.26), while 

74.9 per cent of respondents agreed 
that the province should have more 
RN(NP)s.

“We would definitely like to see 
a coordinated, collaborative health 
human resource plan for nursing 
in the province over the next ten 
years and beyond,” Hoffman said. 
“This will ensure that as our popu-
lation ages and the system focuses 
more on prevention of disease and 
injury, we have the RNs to deliver 
the services required. We believe 
there’s an opportunity for expand-
ing the RN’s role in delivering com-
petent, quality nursing services in 
primary care and the community. 
More RNs will be needed to accom-
plish this.”

National Nursing Week runs 
from May 9 to 15 in Canada, and 
Hoffman feels that it’s “a great op-
portunity to recognize all nurses in 
the province and say ‘thank you’ for 
all that they do.”

REGISTERED NURSES NAVIGATE 
THROUGH A COMPLEX HEALTH 
CARE SYSTEM 

There are 11,285 practicing Registered Nurses and RN Nurse Practitioners in Saskatchewan. Above and below, 
nurses work to deliver quality care to their patients.  p h o t o s :  s R NA

Saskatchewan Registered Nurses’ Association (SRNA) was established in 
1917 and is the profession-led regulatory body for the province’s RNs and 
RN(NP)s. ABOVE (left to right): SRNA President Linda Wasko-Lacey, Execu-
tive Director Carolyn Hoffman, and Public Representative on SRNA Council 
Jyotsna (Jo) Custead.
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National Nursing Week
May 9-11 2016 Nurses: With you every step of the way.
Join us in celebrating NursingWeek.
Take time to reflect on the contribution
nursing makes in helping the people of
Saskatchewan maintain, and enhance
their health and quality of life.
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