
 

 

Project Name:      Training for Employment Project 

 

Country:     Kyrgyz Republic 

Project Location Within Country:  Bishkek and Karakol Professional Staff Provided: 

Name of Client: 

Funder:  Canadian International Development Agency 

Partners:  

 Issy Kul State Univerisity 

 Institute of Economics and Management(IEM) 

 Ministry of Labour and Social Protection 

No.  of Staff:  

No. of Person Months: 

11 

40 

START DATE: COMPLETION DATE: Approximate Value of Services: 

April 2000 March 2003 Cdn. $800,000 

Name of Associated Firm(s), if any: 

Southern Alberta Institute of Technology (lead) 
 

No. of Person-Months of professional staff 

provided by Associated Firm(s):       0    

Name of Staff involved and functions performed: 

David Harvey  

 Assisted Kyrgyz participating institutions in developing policies and capacity to respond to employer and labour market need 

Dan MacKay  

 Trained IEM faculty on the DACUM process  

 Facilitated the development of graduate profiles for Kyrgyz accountancy  

Graham Chute 

 Coordinated the development of a Program Advisory Committee for the Accounting program at IEM.  

 Facilitated the development of an accounting training program .  

 Conducted technical Training for IEM faculty on International accountancy  procedures and practices 

Margaret Dagenais  

 Facilitated the development and implementation of a “Train the Trainer” Program in collaboration with SAIT Faculty  

 Delivered the Train the Trainer Program to IEM Faculty  

Grant MacTavish  

 Facilitated the development of a Contract Training model for IEM 

 Trained IEM faculty in processes for marketing their contract training programs and services. 
 
Detailed Narrative Description of Project and Services Provided:  

 

Project Goal: to assist the transition to a market economy in Kyrgyzstan through the development of a sustainable skills training system 

responsive to employer labour market needs 

 

Project Objectives: 

 establish effective training relationships between local employers and training institutions  

 develop appropriate policy decentralizing skills training management to local and regional levels 

 improve institutional capacity for labour market analysis and responsive curriculum development processes 

 improve training institutions’ capacity to market and  deliver their extension services to employers and the genera l population 

 

 


